


 

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 5 
BANK OF AMERICA CENTER, TOWER II 
100 S. CHARLES STREET, STE 600 
BALTIMORE, MD 21201 

Agency Website: www.nlrb.gov 
Telephone: (410)962-2822 
Fax: (410)962-2198 

August 8, 2019 

Re: International Union, Security, Police & Fire 
Professionals of America  
(Diversified Protection Corporation) 

 Case 05-CB-240811 

Dear : 

We have carefully investigated and considered your charge that International Union, 
Security, Police & Fire Professionals of America has violated the National Labor Relations Act. 

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge 
for the reasons discussed below. 

 The charge alleges the Union violated Section 8(b)(1)(A) by engaging in the following 
acts for arbitrary or discriminatory reasons or in bad faith: (1) refusing to process or arbitrate a 
grievance on your behalf concerning your involuntary transfer on or about  2018; (2) 
refusing to process or arbitrate a grievance on your behalf concerning your discharge on or about 

, 2018; and (3) failing to communicate to you the Union’s decisions related to 
grievances it filed over your transfer or discharge.   
 

With respect to the first allegation, Section 10(b) of the Act precludes the issuance of a 
complaint on conduct occurring more than six months prior to the filing and service of a charge.  
The charge in this matter was filed on May 1, 2019 and served on the Union on May 6, 2019.  
Your involuntary transfer on or about  2018, and the non-filing of a grievance, shortly 
thereafter, occurred more than six months before the date when the charge was filed and served 
on the Union.  Therefore, Section 10(b) of the Act would preclude further pursuit of this 
allegation because the conduct arose more than six months before the charge was filed.  Even if I 
were to assume this allegation was not barred by Section 10(b) of the Act, the alleged violation 
could still not be established because there is insufficient evidence you requested the Union file a 
grievance over your involuntary transfer.   

 
 Likewise, the evidence is insufficient to establish a violation of Section 8(b)(1)(A) of the 
Act as alleged in the second and third portions of the charge.  The evidence shows the Union did 
file and process a grievance concerning your discharge.  After a third step grievance meeting, at 
which you participated, the Union decided, based on its assessment of the merits, not to pursue 
the grievance to arbitration.  The evidence shows the Union informed you of its decision orally 
and by email shortly after the third step grievance meeting.   
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 Accordingly, I have concluded that further proceedings are not warranted and I am 
refusing to issue a complaint in this matter. 
 

Your Right to Appeal: You may appeal my decision to the General Counsel of the 
National Labor Relations Board, through the Office of Appeals.   

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or 
hand-delivered.  To file electronically using the Agency’s e-filing system, go to our website at 
www.nlrb.gov and: 

1) Click on E-File Documents;  
2) Enter the NLRB Case Number; and, 
3) Follow the detailed instructions.   

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is 
also available at www.nlrb.gov.  You are encouraged to also submit a complete statement of the 
facts and reasons why you believe my decision was incorrect.  To file an appeal by mail or 
delivery service, address the appeal to the General Counsel at the National Labor Relations 
Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-0001.  Unless 
filed electronically, a copy of the appeal should also be sent to me. 

The appeal MAY NOT be filed by fax or email.  The Office of Appeals will not process 
faxed or emailed appeals. 

Appeal Due Date: The appeal is due on August 22, 2019.  If the appeal is filed 
electronically, the transmission of the entire document through the Agency’s website must be 
completed no later than 11:59 p.m. Eastern Time on the due date.  If filing by mail or by 
delivery service an appeal will be found to be timely filed if it is postmarked or given to a 
delivery service no later than August 21, 2019.  If an appeal is postmarked or given to a 
delivery service on the due date, it will be rejected as untimely.  If hand delivered, an appeal 
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the 
appeal due date.  If an appeal is not submitted in accordance with this paragraph, it will be 
rejected. 

Extension of Time to File Appeal: The General Counsel may allow additional time to 
file the appeal if the Charging Party provides a good reason for doing so and the request for an 
extension of time is received on or before August 22, 2019.  The request may be filed 
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to 
(202)273-4283, by mail, or by delivery service.  The General Counsel will not consider any 
request for an extension of time to file an appeal received after August 22, 2019, even if it is 
postmarked or given to the delivery service before the due date.  Unless filed electronically, 
a copy of the extension of time should also be sent to me. 






